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Appointment of the Executive Director for Corporate Services and 
Transformation and Recruitment of the Director of Public Health  

 
 
1. Purpose  
 
1.1 To notify Council of the appointment to the post of Executive Director, 

Corporate Services and Transformation and to seek approval from 
Council for the salary package for the role of Director of Public Health.  

 
2. Information and Analysis 
 
2.1 On 23 March 2022, Council approved the salary package for the role of 

Executive Director Corporate Services and Transformation and 
delegated the appointment a recruitment panel.  As permitted within the 
Council’s constitution, a panel consisting of Cllr Spencer, Cllr Swann and 
Cllr Dixon was formed to participate in the recruitment process.  

 
2.2 Following a competitive recruitment process, the Panel agreed the 

appointment of Joe O’Sullivan and he will take up post on 4 July 2022.  
Joe joins the Council following a long and active career in the military 
where he was a Brigadier and Chief of Staff of a large defence 
organisation, and more recently as a Transformation Director for the 
Warwickshire Police and West Mercia Police Alliance. Joe has significant 
experience, having led a large-scale change and investment programme 
for the Chief Constables of Warwickshire and West Mercia Police, and 
through a series of roles dealing with strategy and operational delivery in 
the Ministry of Defence and NATO. 

 



 

 

2.3  Following the recent resignation of the current Director of Public Health, 
the recruitment process is underway for this role in line with the Council’s 
constitution and in conjunction with the Faculty of Public Health. Whilst it 
is not a legislative requirement for Council to approve the appointment to 
this role, the statutory guidance issued under section 40 of the Localism 
Act 2011 does require the Council or a meeting of members to vote 
before salary packages over £100,000 are offered.  

 
2.4  The salary of the role of the Director of Public Health is determined by the 

Council’s job evaluation scheme as Grade 18 £93,788 to £103,169 per 
annum of the Council’s Pay structure.  The terms and conditions for the 
post are set out in the Council’s standard terms and conditions in the 
Derbyshire package.  Council is therefore asked to approve the salary for 
the role of Director of Public Health. 

 
3. Consultation 
 
3.1 In accordance with the Officer Employment Procedure Rules, the Director 

of Organisation Development and Policy has notified all members of 
Cabinet of the proposed appointment to the role of Executive Director 
Corporate Services and Transformation and has received no objections. 

 
4. Alternative Options Considered 
 
4.1 Council delegated the appointment of the Executive Director Corporate 

Services and Transformation to the Recruitment Panel.  Therefore, the 
decision to appoint has been made by the Panel and is being referred to 
the Council to note.  

 
4.2 The Council could decide not to approve the salary for the Director of 

Public Health however this is a critical, established and statutory position 
within the Council’s senior leadership structure. 

 
5. Implications 
 
5.1 Appendix 1 sets out the relevant implications considered in the 

preparation of the report. 
 
6. Background Papers 
 
6.1 None applicable.  
 
7. Appendices 
 
7.1 Appendix 1 – Implications. 



 

 

 
8. Recommendation(s) 
 
That Council: 
 
a) Notes the appointment of Joe O’Sullivan to the role of Executive Director 

Corporate Services and Transformation with effect from 4 July 2022.  
 

b) Approves the salary package for the role of Director of Public Health 
salary as Grade 18 and therefore, up to £103,169 per annum. 

 
9. Reasons for Recommendation(s) 
 
9.1 To ensure that all Elected Members are notified of the successful 

candidate to a senior post within the Council. 
 
9.2  To comply with the necessary legislative, statutory guidance and 

Constitutional requirements. 
 
 
 
Report Author: Emma Crapper 
Contact details: emma.crapper@derbyshire.gov.uk  
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Appendix 1 
 
Implications 
 
Financial  
 
1.1 The costs associated with the role of the Director of Public Health can be 

met from within the Adult Social Care and Health Department Budget. 
 
Legal 
 
2.1 The Local Authorities (Standing Orders) (England) Regulations 2001 and the 

Officer Employment Procedure Rules in the Council’s Constitution set out the 
procedure for the appointment of chief officers and officers reporting directly to 
chief officers. The recruitment process for the Executive Director Corporate 
Services and Transformation has observed the requirements of the Regulations 
and Council’s Constitution. Under the Officer Employment Procedure Rules, 
prior to the appointment of an Executive Director, the Director of Organisation 
Development and Policy must give all executive members the opportunity to 
object to the proposed recommendation before an offer of appointment can be 
made. All Members of Cabinet have been duly notified and no objections were 
received. 

 
2.2  The Openness and accountability in local pay: Guidance under section 40 of 

the Localism Act provides that full council, or a meeting of members should be 
offered the opportunity to vote before large salary packages are offered in 
respect of a new appointment. The Secretary of State considers that £100,000 
is the right level for that threshold to be set. For this purpose, salary packages 
should include salary, any bonuses, fees or allowances routinely payable to the 
appointee and any benefits in kind to which the officer is entitled as a result of 
their employment. As set out in the Constitution, Appendix 1 – Responsibility 
for Functions, approval of remuneration on appointment in excess of £100,000 
is the responsibility of full Council. 

 
Human Resources 
 
3.1 As outlined within the report.  
 
Information Technology 
 
4.1 None directly arising from this report.  
 
Equalities Impact 
 
5.1 The role of Director of Public Health will be advertised in such a way as 

is likely to bring it to the attention of persons who are qualified to apply 
for it.  The appointment process will be conducted in accordance with the 



 

 

Council’s Recruitment and Selection Policy and any reasonable 
adjustments will be made for candidates in order to access the process 
as appropriate. 

 
5.2 It should be noted that the Council has put in place a number of measures 

in its recruitment process in order to promote equality. These include: 
 

- providing disabled job applicants with adjustments throughout the 
recruitment process to help make the process fairer, such as making 
reasonable adjustments at interview. 
- providing all disabled people who meet the essential criteria with a 
guaranteed interview and by ensuring that any test or assessment is fair 
to everyone and focuses on the skills and knowledge needed for the job. 

 
Corporate objectives and priorities for change 
 
6.1 This report supports the Council priorities and the recommendations 

proposed will enable recruitment to key established senior leadership 
positions. 

 
Other (for example, Health and Safety, Environmental Sustainability, 
Property and Asset Management, Risk Management and Safeguarding) 
 
7.1 None directly arising from this report.  
 
 
 
 
 
 
 
 


